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Part A

Data of the Institution

1. Name of the Institution

SRl VENKATESA PERUVAL COLLEGE OF
ENG NEERI NG AND TECHNOLOGY

Name of the head of the Institution

Dr N Sudhakar Reddy

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08577-201066

Mobile no.

9542601119

Registered Email

princi pal @vpcet.org

Alternate Email

sudhakar 1784@mei | . com

Address R V S NAGAR, CH NNARAJ KUPPAM K N
ROAD, POTTUR

City/Town PUTTUR

State/UT Andhra Pradesh

Pincode

517583




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

10-Jul - 2018

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. E. Ayyappa Reddy

Phone no/Alternate Phone no.

08577201066

Mobile no.

9700737107

Registered Email

prnci pal @vpcet.org

Alternate Email

es. svpcet @nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://svpcet. org/ wp-cont ent/upl oads

[ 2018/ 05/ AQAR- REPORT- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://svpcet.org/iqgac/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEC L Period From Period To
1 A 3.06 2013 23- Mar - 2013 22- Mar-2018
2 B+ 2.53 2018 26- Sep- 2018 25- Sep- 2023
6. Date of Establishment of IQAC 05-Jun-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://svpcet.org/wp-content/uploads/2018/05/AQAR-REPORT-2018-19.pdf
http://svpcet.org/wp-content/uploads/2018/05/AQAR-REPORT-2018-19.pdf
http://svpcet.org/iqac/

I nternal Academ c audit 25-Cct - 2019 25
2

| QAC neeting of 2019-2020 07-Jun-2019 15
1

| QAC neeting of 2019-2020 02- Dec- 2019 15
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Faculty devel opnent Progranmes/ wor kshops organi zed - St udent s
were notivated to participate in Conpetiitons and won prizes - Facul ty
were notivated to publish research papers in peer reviewed journals -

Focus was given in infrastructure devel opnent.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5DZHBkSmF2Uk9qM0IzVHAwbWVhclE9PSIsInZhbHVlIjoiRHBrWTNhN2YveFFtOWxCcHdObzFES1JYanVQTXlvdEhDcm15TDBGOWY3ZXZWbWpWZmRFc1JGb0pUcFMrWG1sVCIsIm1hYyI6IjFhMGU1MTM5NTIxZmU2YjNkYWE0ZTc3ODcyNzBmMmRjY2EyZTdkMWM2YjgzOGI1OGRhOWVmMDNiY2RlYzQ0MjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhHejFIUzB3anVua3FJOG5yclNreEE9PSIsInZhbHVlIjoiekQwVGlsUTBBOGNGTVp3R092TEhRaitYdjhlcUtIOUtrVXhKbTJ5YU5zcFo3QjhkZWxvZzN4dE8vQkhxVFlScU1mTWdXUVd2cTdIcnBjRFMzNWM1N0E9PSIsIm1hYyI6IjEyNzc0MTJjNDFlYTk5ZDMyNWNhZTBlNzA3ZTc3MDM4MzA4MDdiM2Q2OWNlODFhYzgxYmRjN2U1YzE2YzEwNmYiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

Faculty nmenmbers are notivated to
register for Online course for quality
i nprovenent and Career advancenent.

52 faculty nenbers have obtai ned
certificates by participation in the
onli ne SWAYAM and NPTEL courses

Skill devel opnent programmes

10 Progranmes conducted at institute

| evel

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 05- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

It is systematic designed to organize
information related to nmanagenent of
educati onal devel opnent. It is
responsi bl e for pronotion and use of
information for policy planning and

i npl ementation. Institute has devel oped
1. Acadeni ¢ ERP( St udents data and
attandance) 2. finacial ERP 3. Library
Aut omation system In acadenics

att endance nonitoring, continuous
assessnents are perforned. Tine table
for academics, extra curricular
activities, exam nations etc are

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

BTech 1A01

G vil Engineering 25/ 06/ 2019

BTech 1A02

El ectrical and 25/ 06/ 2019
El ectronics

Engi neeri ng




BTech 1A03 Mechani cal 25/ 06/ 2019
Engi neeri ng
BTech 1la04 El ectroni cs and 25/ 06/ 2019
Contruni cat i on
Engi neeri ng
BTech 1A05 Comput er Sci ence 25/ 06/ 2019
and Engi neering
VBA 1e0 VBA 30/ 05/ 2019

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech El ectri cal 01/ 07/ 2019 18ES0206, 05 01/ 07/ 2019
and El ectronics
Engi neeri ng
BTech G vil 01/ 07/ 2019 18ES0106- 01/ 07/ 2019
Engi neeri ng Structura
Desi gn and
Detailing
BTech Mechani cal 01/ 07/ 2019 18ES0306, 05 01/ 07/ 2019
Engi neeri ng
BTech El ectronics 01/07/ 2019 18ES0406, 05 01/ 07/ 2019
and
Contruni cat i on
Engi neeri ng
BTech Comput er 01/ 07/ 2019 18ES0506, 05 Ni Il
Sci ence and
Engi neeri ng
No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA VBA 29/ 07/ 2019
M ech VLSI D, CSE, EPS 29/ 07/ 2019
MCA MCA 05/ 08/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




3D Experience on CATIA 01/ 07/ 2019 70

SCOFT SKILLS 01/07/ 2019 110
PCN DESI GN 29/ 07/ 2019 110
PYTHON BASI CS 05/ 08/ 2019 148
Verbal Ability/ 01/07/ 2019 24

Conmruni cation Skills -
G ammar, Speaking Skills
, Listening Witing

Skills
Aptitude - Quantative 01/ 07/ 2019 55
Reasoni ng
I nf osys Canpus Connect 01/ 07/ 2019 85
Pr ogr amme

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech Field Projects 15
BTech I nt ernship 20
VBA Field Projects 47
MCA I nt ernship 5

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The average of the values is conputed after feedback on the curriculumis

coll ected fromvarious stakehol ders of our Institution. Every departnent shoul d
produce an action plan based on the data that has been eval uated. During each
semester, substantial stakeholder feed is collected. The average score is
determ ned using the scores obtained for each question across all feedback
forms. ? Students Feedback: Online student feedback systemis the web based
feedback collecting systemfromthe students and provi des the autonmatic
generation of a feedback which is given by students. W have devel oped student
f eedback systemto provide feedback in a quick and easy nmanner to the
particul ar departnment(s). So we called it a student’s feedback system which
delivers via the student staff interface as online systemwhich acting as a
service provider. Objectives : 1) Decision nmaking power is provided by this
system 2) Accurate result can be obtained. 3) This system makes Sel ecti on
process nore effective 4) To increase efficiency proposed systemis depend on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitOV3pQeFRrRXh4VEdZdER3Tis4alE9PSIsInZhbHVlIjoieUcyT0ZRQ1BiR290NEkxdXJhQVNSOThIUGJCU2k2V0FrL3Y3TGlVOGRQWE05VXIvcnk2by8xNjlDbGxPTmo4NlFqMlBwRDdCZ1lXbisxeUJjTHpzbnJScVloWnRmenpYQ0M4TXU4TE5qdzg9IiwibWFjIjoiYzk5OTFjMTRkNzE4M2U1ZTM2ZWEwZjczNjUyNTYwNTM5OWQwZjE2ZmM0MWI5NzgwOWQ5NjE0NmNlMGY0YmFkNyIsInRhZyI6IiJ9

over al |

devel opment
appr ai sal

Furt her,
Eval uation’,

depart nents.

institution for
departnent of various activities,
enhancing quality of education at the institution.
is given the opportunity to analyse their
Faculty sel f-appraise their efforts
co-curricul ar extension professional
related activities and research and academ c contri buti on.

al so enabl es adm nistrative and non-teaching staff nmenbers to
evaluate their work priorities and performance for a particul ar acadenic year
Heads of Departnents submt department w se ‘ Peer
hi ghl i ght's i ndi vi dual

adm ni strative areas as part of a group.
taken fromthe Industri al
is to estimte our
nmeasure their

Facul ty nenber
applying the ‘Self Appraisal’
t owar ds teachi ng-I|earning process,

t hat

as I ndustry ready.

education during the A umi

review. e

attri butes,

? Al umi

f eedback.

gr aduat es’

? Enpl oyer
Enpl oyers who recruited our students.
acconpl i shnments after graduation and also to
capability and soci o adoptability,
suggestions on the curricul um bei ng taught.
departnent neet to enhance the enployability skills and to train the students
Feedback: The Al ummi
students who conpl eted their graduati on and Enpl oyed or noved for
Meet conducted by the institution and respective
The feedback is conprised with Educati onal
and Students devel opnent assessnent feedbacks to inprove the effectiveness of
the curricul um

classification nethod. 5) Proposed systemis used to reduce confusion at the
time of processing feedback average.
respective HOD i npl enentation of suggestions and corrective actions are review
fromtinme to tinme. Each departnment also subnmit action plan to the head of the
Points nention in action plan directly contributes to
teachi ng and | earni ng,
? Faculty Feedback: Each
per formance by

* The action plan was reviewed by

t her eby

The sel f -

Feedback

faculty performance in academ c and
Feedback: Feedbacks are
Thi s feedback

and to collect the
These Feedbacks are analysed in the

f eedback is taken from our

obj ective

hi gher

Assessnent

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Al UG 432 262 240
Cour ses
VBA VBA 96 67 62
MCA MCA 48 40 35
M ech Al PG 89 30 25
Cour ses
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1320 261 143 55 198

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
198 151 5 53 24 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students are mentored by the faculty during their program of study. The College has a well established
mentoring system where each student is given a mentoring report note. The mentoring report note consists of
details such as student personal information, achievements and performance in academic examinations etc. The
objectives of mentoring the students are to monitor the student’s regularity discipline, improve teacher-student
relationship, to support and provide confidence to the students. Every Faculty assigned with 10 — 15 students to
motivate, counsel and guide them in the proper direction by listening to/solving his/her problems related to
academic and personal problems. The arrogant, disobedient, mentally depressed, irregular to the class work and
have poor academic performance students are counseled by senior faculty to bring a change in their attitude.
The same will be discussed with their Parents and signed during the Parents Meet. The mentors extends various
support to students, such as- » Grievance Redressal Cell has been set up for listening and execution of
complaints of students. * Antiragging Cell for the students’ issues related to ragging and to take immediate
action on the complaints. « Anti Sexual Harassment Cell to receive the complaints and to take severe action on
the complaints and also to safe guard the students in all aspects. On a regular basis the faculty mentors
continuously monitors the growth of the students and his/her academic needs, counsels till the time the student
passes out from the college. Some needy students are given intensive counseling by the faculty of the
department and from HOD. The faculty advisor is constantly in touch with the parent/guardian. Parents are
informed about the student’s performance. If the student is going be poor even after this, remedial classes are
conducted. Arranging Counseling sessions for personality development and improvement of communication
skills as an integral part of the time table itself as the vision of the college is prominent with value system, there is
every effort to inculcate cultural, economic, social, environmental values and such other values among students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1581 198 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

198

198

0

34

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-

Last date of the last
semester-end/ year-

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjB6SkN5OWltc2h4RGVXVlhUL0FRR3c9PSIsInZhbHVlIjoiTk9TU040NFlvalN3dmxvd0lYR2lwTkY0bU84NGxZV1VxMUZyTXpNS1NzaFMzVUFNMnh6alhaY2hBZ1NDWUREbkNPSnRUL1paVkRnbVRvVWpNakFUanc9PSIsIm1hYyI6ImE3Mzg0MDFlZjI0ZTRiZjQwM2E5NWFhZjkzNGM2ZWRiMjJmYTFiMGQyYjNhYTU3NTMzNDVjMTQxMjJjNjNkNjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldtcEV4Zm1LM0FKUERVM0F1SlJGS1E9PSIsInZhbHVlIjoibFg3WkFyelJtQ0FXK1lMNjFyWHZnNXlsS1UrenRCR2xNcllkS3B2NW1TTEk0NHp0QjNqZmhoSDA1RmQ3L0h4RHpVSVh4R1lkaDRlQW4walJzU1Bkc1E9PSIsIm1hYyI6ImQzMGMwZjY2N2M1ZjhjMDJlMWEzNWEwOTAyNTI5NzgxZjUyYzY4ODljM2E0NjhkZWE3NzBjYjY3YzBiYTg2YmUiLCJ0YWciOiIifQ==

end examination end/ year- end

examination

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 386 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://svpcet.org/cse-pos/ http:/ http://svpcet.org/ece-pos/.http://svpcet.org/

eee-pos/ . http://svpcet.org/ nmech-pos/, . http://svpcet.org/civil-pos/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

1f MCA nca 38 24 63

le MBA nba 72 60 83

1A BTech all ug 386 199 52

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://svpcet. org/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI L Nill Nill Nill

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldsMDhXWXRETUlPcm1aYis4WTBmaVE9PSIsInZhbHVlIjoiOGJHVDdLSkxGQ2dNdm91M3EvUjVPZlNrNjVPTHVCeFVzLzIyZ1lDZFQya0cyWjNHd0trbXN0WFdkeUg1RlJpUW5aUkxyd0dvbzNjV0t1SXhKYVUrTmc9PSIsIm1hYyI6ImZiMDU2YWQxMzQ5NWJjYjY0OWJjZDEzOThiYWY5ODRkNWNlZjA5ODA1YmMwZmQxYjg2MzIzMjQyNjM1ZTJhYmEiLCJ0YWciOiIifQ==
http://svpcet.org/cse-pos/,http:/,http://svpcet.org/ece-pos/,http://svpcet.org/eee-pos/,http://svpcet.org/mech-pos/,http://svpcet.org/civil-pos/
http://svpcet.org/cse-pos/,http:/,http://svpcet.org/ece-pos/,http://svpcet.org/eee-pos/,http://svpcet.org/mech-pos/,http://svpcet.org/civil-pos/
http://svpcet.org/

Nill Ni Il NI L Nill NIl

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
One Day Wbor kshop on IPR Cell in Association 18/ 09/ 2019
“Intell ectual Property wi th ECE Depart nent
Ri ghts”
No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L Ni Il Nill Nill Nill

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill Nill Nill Acr onz Online 06/ 05/ 2019
Food
Catering
Nill Nill Nill Mechani cal Ol i ne 10/ 06/ 2019
Li brary Books
Nill Nill Ni |l Good Luck Onli ne 18/ 03/ 2019
Educat i onal
Servi ce

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

NA 0

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ECE 3 1.76

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill




No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

| P AUSTRALI A

Publis

hed

2006238988

06/ 04/ 2020

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L Ni Tl Nill Nill Nill Nill Nill
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Ni Il Ni Il Ni Il Nill
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 0 0 0 0
nar s/ Wor kshops
Present ed 3 0 0 0
papers
Resour ce 0 0 0 0
per sons
No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

Nill

Nill

Nill

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L Nill Ni Il Nill Ni Il

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and




Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness NSS Unit-1 Unit-2 11 150
Pr ogramme on Hand
Wash on the eve of
NSS Foundati on Day
Ral |y on Road NSS Unit-1 Unit-2 20 420
Saf ety Awareness |in association wth
AP Police
departnent, Puttur
Bl ood Donati on NSS Unit-1 Unit-2 21 101
Camp in association with
SVS Charitable
Trust, Tirupathi
Awar eness NSS Unit-1 Unit-2 16 350
Programme on Anti [in association with
Raggi ng AP Pol i ce
departnent, Puttur

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Nill

Nill

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Nat i onal
Servi ce Schene

NSS Unit-1
Unit-2

Teachers Day

200

410

Nat i onal
Servi ce Schene

associ ation

NSS Unit-1
Unit-2 in

with SVS

Charitabl e
Trust,

Ti rupat hi

Bl ood
Donati on Canp

21

101

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ni |

Nill

Nill

Ni Il

No file upl oaded.




3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the Duration From Duration To

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

37 31. 53

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEW CGENLI B Ful ly 3.1 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Nill Nill Nill Nill Nill Nill
Books
Nill Nill Nill Ni Il Nill Ni |l



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii82QkV4NmtRZGRLRzc1WFh0STd4a0E9PSIsInZhbHVlIjoiMU81ZCs4dlpDbWMrLzNzUk8zRVZjU3Q0ODRRTUhpVnl4ZnBLOWNWb1ByTDErUW1jZnhSd0tjSDJMVzdGRGY4cjVtZ1hKQVlwek5lREVsNlpGN0pGVUE9PSIsIm1hYyI6IjAxZWZiOTg0ZjJkZWU1OTk2YTlhNzllYWM2MGQ1MDM2NTdlZjliNmQxMTNlM2NiOTViY2RhNGUxYWRhYmUwYzQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVnS0ZpVWhTZnI2cnFkNXB4akZKbmc9PSIsInZhbHVlIjoiUHdPKzlQRVcvVlY5RWNaUWhzU29Hc0pyei9aOHBOV0lxQ1BFSXBiYlN4YlNaMGVsZjZYUW9Fa0RmZVRBTDN4RSIsIm1hYyI6IjAwNTIxZGZiNDE2M2NkMDM4OTdkOGIwM2NmNmQxZjZlNDEyMzEwYWRkOWMxYTJlOWQzNDdhODJkNGY4OGRlZmEiLCJ0YWciOiIifQ==

Ref er ence
Books
e- Books Nl Nl Nl Nill Nill Ni |
Journal s Nl Nl Nl Ni Tl Nill Ni |

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L Ni |l Nill Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 590 470 372 20 60 10 18 100 24
g
Added 0 0 0 0 0 0 0 0 0
Tot al 590 470 372 20 60 10 18 100 24
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

LAPTOP(I ntel Pentium Quadcore
Processor), Wb Server(Inter xeon CPU http://svpcet.org/central -
ES- 2407@407Hz) facilities/digital-library/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
55 45. 09 208 200. 54

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Laboratory: The institute inspects the laboratory equi pnent on a regul ar
basis to ensure that it is in efficient working order. Annual nmaintenance
contracts for conputers, equi pnment, peripherals, networking, UPS, and other
items are used to keep the laboratory running snoothly. The |aboratory
assistants are performng mnor nmaintenance. A |aboratory assistant keeps track
of dead stock and consumabl e materials and to undertake physical dead stock



http://svpcet.org/central-facilities/digital-library/
http://svpcet.org/central-facilities/digital-library/

verification of |aboratory nmaterial.

keeping a | og book in the | ab,
basi s, and nai ntaini ng Conputers,
ot her things. Laboratory assistants are responsible for issuing equipnent,
conmponents, and instructions to students,

as well as keeping track of their distribution in the issue book. Theyre
upgradi ng the | aboratorys display with informati on such as the |abs tinetable
and a |ist of experinents list of major
and charts as well

resour ces. Departnental
the updated |list senester wise in the departnent.
avail able in the departnment

ot her

copy of individual

and Exter nal

how many books got

heal t h checkups etc.
roonms and | aboratories cleanliness is maintained by
The col |l ege corridors,
cleanliness is maintai ned by C eaning services.

| aboratori es,

audi ovi sual ,

pl ay ground,

Laboratory assistants are responsible for
updating the | aboratory board on a regul ar

equi prent, kits, cables, and probes, anong

and departnents,

equi prent along with cost, |ab area,
as keeping record of consunables required for the
| aboratory. Library: W have digitalized Central
and Staff. The institute' s librarian and depart nent
regularly review ng and eval uating resource naterials,
catal ogs, in order to select and order print,
library in charge prepares a list of books and display
Make a new entry of books as
library. Arrange the books or copies of books
subj ect wise in the book shelf and nake the entry accordingly. At the end of
the senester they prepare a report about
m spl aced. Records: Departmental project and sem nar coordinators are
subm tting all the project and sem nar report of students in departnental
library. Ofice of head of the Departnents maintains the academ c documents
such as Departnents tine table,
roomtime table, Laboratory tine table,
and practical conducted by Interna
exam nation tinme table, provisional and fina
parent’s visits, student’s feedback reports etc. Sports:
section has Sports Association which facilitated with a Physical Director to
train student’s sports, recreation,
Cl ass roons, staff
Depart ment Attendee.

library for all the students

library coordinators are
such as book revi ews and

and el ectronic

i ssued, returned or

teacher’s tine table, C ass
mont hl'y review of nunber of |ectures
Lab I n-carges, a copy of Md
|ist of defaulters, record of
The institute’ s sports

Sanitary Section:

| awn and washr oons

http://svpcet.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ravur i 120 857958
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) National Nill Ni |l Ni |
b) I nt ernati onal Nill Nill Ni |

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
CGui dance for 16/ 09/ 2019 250 I n house training
conmpetitive SVPCET
exam nations

Car eer Counseling 10/ 08/ 2019 320 SVPCET TAP, In



http://svpcet.org/

house training

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Counsel I'i ng
activities

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Cui dance 135 126 0 112
for
Conpetitive
exam nati on
[ Career

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
8 282 129 Nl 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill Nill Nl Nill Nil |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
SET 0
SLET 0
GATE 0




GVAT

CAT

GRE

TOFEL

Civil Services

oO|jlo|o]l]o|l o] o

Any O her

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

NI L Nill Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni |l Nill Ni |l Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The respective class teachers are to take responsibility of the comrunication
and discipline of classroomand co-curricular activities by nom nating a C ass
Representative at the start of each academ c year. Each class will nomnate a
class representative to serve on the Student Council. The student nenbers el ect

General Secretary, Cultural Secretary, Sports Secretary, and Grls
representative for a termof one year. The Student Council pronotes students
overall growth by hosting a variety of academ c, co-curricular, and

extracurricul ar events throughout the year. These representatives are briefed
about their objectives which include better involvenent and participation of
their fellow students in the various activities of the college. Every class has
a class representative in the formof a |eader to comunicate the requirenents
and issues of the class back and forth with the faculty and the institution.
Monthly twi ce Cl ass Representatives (CRILR) neets are conducted by the Head of
the departnent in departnent |evel and they have liberty to share their views
and needs. W have Departnent w se Techni cal Associations in which Students are
involved in all the progranms and positions to conduct the technical
Synposi uns/ sem nar s/ wor kshops/ cul tural events. Associations as bel ow « SPACE —
SVPP Prof essi onal Associ ation of Communi cation El ectronics Engi neers(ECE) ¢ ETA
— Electrical Technical Association for EEE students ¢ NMETA — Mechani cal
Engi neering Association for Mechanical students ¢ CSTA — Conputer Science
Techni cal Association of CSE « VINIRVAN — For ClVIL Departnment student ¢ CATA —
Comput er Application Technical Association (MCA Students) W made vari ous
platforms to showase the students area of interest by participating in the
bel ow nentioned conmittees ¢« Disciplinary Committee (Departnent |evel for
students) ¢ Cultural Cell « Wmen Enmpowernent Cell ¢ Sports Association e
Student Welfare Commttee Students are on the advisory commttee of NSS and NCC
t 0o.




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

35

5.4.3 — Alumni contribution during the year (in Rupees) :

30000

5.4.4 — Meetings/activities organized by Alumni Association :

2 meetings organized

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Empowering faculty centered practices: Al Heads of the departments are
enpowered to prepare budget for their departnments with the concerned faculty
menbers of the departments and |lab in-charges. Further to guide the HODs, a

departnental |evel commttee has been constituted to review the requirenent of
pur chasi ng of equi pnments for |aboratories, research and for regul ar maintenance
activities. Purchase Conmittee is fornmed to check the overall specifications of
t he equi pment before placing it for approval process. Faculty nenbers are given
full freedomto organize various progranms and to participate in programes
organi zed by different organi zations. They are encouraged to devel op | eadership
skills by being in charge of various academ c, co-curricular, and
extracurricular activities. They are given full rights to arrange industri al
visits relevant to their courses and to have tie up with industrial experts and
appoi nted as coordi nator and convener for organi zing
sem nar s/ wor kshops/ conf erences/ FDPs. 2. Enpoweri ng students centered practices:
Through Choi ce Based Credit System students are given freedomto choose the
el ective courses. Students can have freedomto transfer credits earned through
online courses |ike NPTEL Courses, etc., Further, they have been provided with
adequat e support to choose their career as Entrepreneur / Hi gher studies /
pl acenent / preparing for conpetitive exam nations. Students have been given
enough representation in the highest decision naking bodies |ike Acadenic
council, Internal Quality Assurance Cell and Board of Studies. Students are
al so given full freedomto organize technical synposiuns, coordi nator of
cocurricular and extracurricular activities, social service group coordi nator.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As the College is affiliated to
JNTUA, it adapts the syllabi prescribed
by the University. However, the Coll ege
devi ses innovative and creative nethods
for the delivery of the curricula. As




the institution is an affiliated one,
academc flexibility and
i nterdisciplinary options etc., are not
possi bl e. However, the institute
i ntroduced sone suppl enentary
enrichnent prograns |ike seni nars,
guest |ectures, group discussions,

i ndustrial training programres,
exposure to co-and extra-curricul ar
activities etc. for students under the
JNTUA regul ation. For our Institution's
Aut ononous batch curriculumis nodified
as contenporary subjects by the BOS
comm ttee to enhance the | earning
process. The syllabus is analyzed by
BOS comrittee twice in the departnments
for an academ c year, the senior
faculty nenbers in the departnments and
the identified gaps in curricula are
bri dged by topic beyond syllabus will
be approved by Academ c Council Menber
(ACM) in ACM neet. The necessary
revision and redrafting of the
curriculum based on feedback from
students, faculty, enployers and other
stake holders is forwarded to
affiliating university for
i ncorporating necessary nodifications.

Teachi ng and Learni ng

? Teachi ng and Learni ng SVPCET
teachi ng and | earni ng net hodol ogy
i ncludes presentations, Sem nars,
tutorials, video | ectures, progranm ng
contests quizzes, hands on activities,
brai nstorm ng, case studies etc. ¢ W
provi de adequate infrastructura
facilities for teaching learning. « W
have wel |l qualified and experienced
faculty menbers. ¢« We nmaintain a
faculty student ratio of 1:15 in
Under graduat e programme and 1:12 in
masters progranmes. ¢ Clear definition
of content and | earning outcones
t hrough I esson plans. ¢ The |earning
process i s concerned, we provide
facilities like digital library, e-
| earni ng resources, NPTEL vi deos,
content CDs etc » W provide Conputer
Laboratories with | atest configuration
hardware and original |icensed
software. « W-Fi enabled campus and
provides facility for students to use
internet as a resource in their studies
e W have concept of nentoring to
provi de special care for students who
are considered as slow learners ¢ In
addition to this case study, role play,
wor kshop, seninar, assignnent,
Industrial visit, eminent industrial




speaker and presentation. The academ c
programes are supported by 209 faculty
menbers. Meticul ous planning for
teaching in the beginning of every
semester paves the way for efficient
t eachi ng environnent.

Exam nati on and Eval uati on

SVPCET has a continuous eval uation
system Internal assessnents are
conducted as per the guidelines of
affiliating University. ¢ Continuous
eval uation is done through class tests,
assignnents, viva and presentations. e
For conprehensive eval uation: Students
are evaluated on all paraneters of
personality. < Renedial classes are
conducted to slow | earners. * Results
are published in website of University/
Institutional website for Autononous
Bat ches. ¢ The eval uation processes are
made very transparent and the marks
obt ai ned are displayed on the notice
boards. ¢« A nmechanismis in place for
addressing the grievances if any raised
by the students regardi ng assessnent.

I ndustry Interaction / Collaboration

Qur Training and Placenent Cell team
contributes tireless effort to build a
bri dge between Institution and the
Conpani es. ‘ Menoranda of Under st andi ng
(MoU) are nmade by various departnents
with industries for professional
devel opnment of the students and staff
menbers through the coll aborative worKk.
The i ndustry people are requested to
becone part of exam nation systemto
eval uate the acadeni c performance of
the students. The industry experts with
proven track in the subject approved by
the Universities are nornally deputed
as resource persons for students. -«
SVPCET has MoUs with Cyient, W pro,

I nf osys, Seventh Sense Tal ent
Solutions, YIIT, Take off edu group, E-
Research Design Labs for internships,
Skill's Devel opnent, Placenent Training
etc. ¢ SVPCET established “lncubation
Centre” to encourage entrepreneurship.
YI'I T established incubation centre in
2014, devel oping the ERP solutions to
Education and Hotel industry.

Research and Devel oprent

SVPCET nurtures an atnosphere for
such pursuits by dissem nating
i nformati on about various schol arshi ps,
fell owshi ps and grants, granting | eave
for pursuing research and perni ssions
to attend sem nars and conferences. The
col |l ege extends further support by
providing infrastructural support,




scientific equipnent, [atest software
and ot her e-resources towards research
i nnovations. ¢ W have Research and
Devel opnent Cell to enlighten the Noval
concepted projects by the students and
faculty « Al the departnents of the
institute have access to well -equi pped
conputer |aboratories wth adequate
infrastructural facilities to carry out
the research projects. ¢ The Institute
Central library facilitates research-
ori ented books, journals e-journals for
research reference. « W have W-Fi
enabl ed internet facilities for the
fast access to online resources. ¢ The
faculty nmenbers are encouraged to
publish their research contributions in
various National International Journals
and conferences. ¢ The Institute
encour ages the research schol ars by
providing on-duty | eave to focus on
their research. « W notivate the
faculty nenbers to attend research-
oriented sem nars/ wor kshops/
conferences, etc., by providing special
duty leave. ¢ The Institute encourages
faculty nenbers to pursue Ph.D
programes in reputed universities. e
SVPCET is doing on an averagely three
consul tancy projects per year with the
average revenue of Rs.1,75,000 ¢ The
Institution conducts regul ar
Intell ectual Property Rights (IPR)
awar eness programmes with the goal of
stimulating innovation through I PR

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

The SVPCET is sprawl ed over an area
of 26 acres well equipped with
excel l ent physical infrastructure
facilities within 5 km di stance from

Puttur Town and 40 km from Tirupati.
The institute has nade it a policy that
no conprom se should be made in
establishing infrastructural facilities
and accordi ngly devel oped the
infrastructure and facilities as per
Al CTE nornms. There are 3 academ ¢
bl ocks with spacious class roons wth
LCD projectors, tutorial roons, draw ng
halls, state-of-the-art |aboratories
and faculty roons. The adm nistrative
aspects of the institute run on ground
floor of a central block and in
addition to roons for sem nar
conference halls, training and
pl acenment cell, exam nations cell
chanbers of the chairman, and the
principal. The Canpus is |avished as

follows ¢ Adequate facilities for




sports and ganmes ¢ Conputer centers
consi st 741 systens with 70 Mops
br oadband i nternet connectivity W-Fi
facility adds technol ogi cal support to
the | earning process ¢ Have excell ent
transport facility ¢ Photo copying
facility with stationery products -
Heal th- care center e« Spaci ous canteen
wi th hygi enic and heal thy food RO water
supply ¢ Separate Hostel blocks for
Boys and Grls with wifi and
uni nterrupted power supply ¢ Fire
extingui shers for safety are the basic
wel | — mai ntained in the canmpus. -«
Library with 5,109 titles includes
29,296 text books and has a
reprographic facilities and it al so
includes a digital library with high
speed internet connectivity.. T

Human Resource Managenent

The CGoverning Body conducts at | east
two nmeetings in an acadenic year and
di scusses probl ens faced in the past
and how to rectify themin the future.
It advices the Principal to act and
accordingly and the Principal takes the

nmessage to the faculty. The
devel opnent, supervi sed by the
managenent, conprises extension of
bui | di ng, providing additiona
facilities, introduction of new
courses, inclusion of new faculty,
enpl oyi ng staff, student admi ssions
Next to the Principal in the hierarchy
are the Heads of Departnents on the
academ c side and the Administrative
officer on the adm nistrative side. The
Li brarian and the placenent officer
report directly to the Principal. The
managenent conducts periodi cal staff
meetings and al so arranges for the
apprai sal of the teachers and the
overal | institutional performance by

t he students, which is perused by the

Principal to take necessary steps

toward institutional devel opnent.

I ncone/ expendi ture are closely

noni tored by a Chartered Accountant and

over seen by the Managenent. ¢ The
Institute organi zes various orientation

and enrichnment programmes for both
teachi ng and non-teachi ng staff nenbers

for upgrading their skills in the

| atest technology. ¢ Salary, pay-scale

and increments are given to staff
menbers as per Governnent norns which

| eads to enpl oyee satisfaction. e
Institute grants Medical, Casual, On

Duty and Special Leave to its faculty




menbers. And Non Teachi ng gets Medi cal
Causal and Earned Leave as per the
nornms of University. It also provides
Maternity Leave according to norns to
its femal e nenbers. < W provide
Speci al Leave for pursuing higher
studi es, attending enrichment courses/
sem nars/ conferences/ workshops and
exam duties. ¢« The faculty and staff
menbers are entitled to avail sumer
and wi nter vacations as per guidelines
of the University. « W have Bionetric,
CCTV facility which are used for human
resource managenent. The Institution is
progressively using an ERP solution to
start with adm ssions and Training and
Pl acenent nodul es.

Adm ssi on of Students

The adm ssion is done through
Entrance Exanmi nations as EAMCET for UG
| evel (B.Tech), PCGECET for Post
Graduation (M Tech) and |1 CET for MBA
MCA conduct ed by Andhra Pradesh State
Counci| for Hi gher Education (APSCHE)
and based on their online adm ssion
procedure, students are admitted to
Col | eges based on their preferences and
ranks. An advertisement will be issued
in leading national/regional daily
newspapers during the adm ssion tine
whi ch contains detailed information
about the courses, intake of students,
eligibility criteria etc. The
information regarding the college is
al so made avail abl e through ? The
prospectus which gives the conplete
i nformati on about the coll ege which
i ncl udes courses available, facilities,
staff details, rules and regul ations
etc., ? The college website, which is
updated on a regul ar basis, gives the
| at est updated and detail ed information
about the college. ? The parents, the
students and the general public wll
know about the academ c rel ated
activities organi zed in the college
i ke sem nars, conferences, workshops
etc. through newspapers and soci a
nmedi a. The adm ssion procedures are
fully transparent, recorded and sent to
t he Chairman, APSCHE, Guntur, for
ratification.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

NO

Adm ni stration

NO




Fi nance and Accounts

NO

St udent Admi ssion and Support .

Centr al

Li brary Managenent

Exam nati on

e Controller

tickets.

of Exam nation (COE)
Admi ni stration including paynent of
Exam nati on fees and downl oadi ng Hal |

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

conmmuni cati on
skills and
training

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M. B. SURESH Fdp on Nl 3000
BABU Foundati ons of
Pyt hon
Programming 5.0
2019 Ms BLI SI NA British Nill 2000
PRI THI councel ling for
Engl i sh

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 3D Nill Nill
Printing T 10/ 08/ 2019 |10/ 08/ 2019
echnol ogi e
s and its
i ndustri al
applicatio
ns
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Onl i ne FDP on
| nt er net of

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
One week 5 11/ 05/ 2020 16/ 05/ 2020 6
certified




Thi ngs | |

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

34 34 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Summer Vacati on, Sunmmer Vocati on, Certificate prograns,
Medi cal | eave, financial Medi cal | eaves, EPF GATE cl asses

Assi stance to attend the
wor kshops and nenber shi ps
fee rei nbursenent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and external auditors are appointed by institute. The internal audits
are carried out in each half of the financial year and the External Audit is
done by the Auditors every year appointed by institute. External Audit Report -
Bal ance in current liabilities are subject to confirmation, reconciliation and
adjusts, if any, required.  Fixed assets are stated at witten down val ue
i nstead of at gross value and accunul ated depreciation. ¢ Internal contro
procedure and systens, particularly in respect of purchase transactions,
reconciliation of examfee, and tinely settlenent of advances have scope for
i nprovenent. The necessary instructions have been given to the concerned for
conpliance of the remarks given by auditors. ¢ For certain m nor expenses
accounts departnent will itself act as internal auditing system < Interna
Audit is conducted by the personnel appointed by the managenent which invol ved
vouching, verification of day to day transactions and following up with
statutory conpliances. ¢ No Major audit objections are pointed out so far. O

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni |l 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes | nt er nal
Acadeni c

Adm ni strative
Audi t




Adm ni strative No Nl Yes | nt er nal
Academi ¢
Admi ni strative
Audi t

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents neeting 2. Awareness Prograns to the parents 3. Cultural prograns to
the parents

6.5.3 — Development programmes for support staff (at least three)

1. Awareness Progranms on C ean and Green 2. Awareness Prograns on Pollution of
Drinking water 3. Awareness Prograns on Good Heal th

6.5.4 — Post Accreditation initiative(s) (mention at least three)

le Internal Quality Crcles are framed to take care of quality enhancenent in
each criteria as specified by NAAC. 2¢ Mre nunber of Entrepreneurship training
activities 2« Enployability Skill Test

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 FI RST | QAC Nill Nill Nill 15
neeti ng
Nill SECOND Nill Nill Nill 15
| QAC neeting

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 02/ 09/ 2019 02/ 09/ 2019 250 75
Programme on
Anti Raggi ng
Awar eness 21/ 10/ 2019 21/ 10/ 2019 250 50

Programme on
Wnen Safety &

Security
I nt er nati onal 07/ 03/ 2020 07/ 03/ 2020 75 Ni Il
Wnens’ Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources

S. No Acadeni c Year Power requirenent net by renewabl e energy sources total
power requirenment Renewabl e Energy Sources Renewabl e Energy generated and used
Energy supplied to the grid Percentage Power requirenment nmet by renewabl e
energy sources 1 2017-18 1250 Watts 96 KW Sol ar, Wnd 1250 WNi | 1.302 2
Li ghti ng power requirement nmet through LED bul bs Total |ighting power
requi renents Percentage of l|ighting power through LED bul bs Percentage |ighting
t hrough other sources 3 2017-18 16 KW29 KW55.17 44.83

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
Provision for |ift No Ni |l
Braille No NI
Software/facilities
Scri bes for exam nation No Ni Tl
Speci al skill No Nill
devel opnment for
differently abl ed
student s
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 06/ 08/ 2 1 Orienta Nl 150
019 tion
Pr ogram
for 1st
Year
St udent s
No file upl oaded.
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Code of conduct 09/ 09/ 2019 Handbook was published
Handbook for students, on 5th March 1981 and
t eachi ng and updat ed periodically.
adm ni stration

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants




| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 450
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 425
Engi neers Day 14/ 09/ 2019 14/ 09/ 2019 350
Nati onal Youth 12/ 01/ 2020 12/ 01/ 2020 252

Day
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 365

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Institute provides various neans to educate or aware the students on
Climate Change and Environmental Education. Institute has dedicated
environnmental /society safety responsibility to organi ze many events and ai ns
at pronoting and increasing environmental consciousness, awareness and
responsi bility anongst the Institute youth and the populace. 1. Institution has
a green cleaning policy that states that purchase chem cals that are
automatically and accurately diluted using cold water, and use products that
are packed with recycled materials. 2. Dustbins are installed at various
positions and cleanliness is maintained. 3. Conducted Swachh Bharat Abhiyan
Post er Maki ng Conpetition 4. Swachhta Pakhwada- C eanliness Drive and
pl antation drive are done in the canpus having a special budget/ sponsorship
for the NSS Vol unteers and Gardeners are taking care of making the canpus
clean, green, litter free and eco-friendly. 5. Institution is advised to
purchases reusabl e alum niumwater bottles to all year students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices Upload details of two best
practices successfully inplenmented by the institution as per NAAC format in
your institution website, provide the |ink Two Best Practices of the
institution are 1) Val ue added program Student skills enhancenment prograns: 2)
Assi stive Technology initiatives. 1) Value added program Student skills
enhancement prograns: Objectives of the practice: In addition to the academnic
activities, the institute is making efforts for all round devel opment of the
students. The objectives are to devel op enhance the skills in the students and
to make themthe conpetitive professionals global platform ¢ Canpus
Recruitment Training « Aptitude Training ¢ Advanced Wb Technol ogy ¢ Foreign
Language Courses ¢ Technical skills, Interpersonal skills O ganizationa
skills. The context: The institute has been working with the aimof making it a
centre of excellence. Students fromdifferent |evels backgrounds need training
to inprove their technical as well as organi zational skills. Considering these
requirenments, college is providing excellent facilities for the students to
i mprove their skills and to achieve their career goals. The Practice: a.
Students under the guidance of faculty nenbers organi se departnenta
associ ations in each departnent. These associations are responsible for
organi sing senmi nars and presentations, debates, group discussions, quiz etc.
for developing the skill and personality of the students. b. Em nent speakers
fromindustry and prestigious academc institutes fromlndia and abroad are
being invited for delivering guest |ectures on |atest technol ogies and Train
our students in |atest technol ogies. c. E-Journal s/ Magazi nes are provided in
the library to know about the new technol ogi es and research trends. d. The
institute encourages the students to attend workshops / student neets / paper
presentations to inprove their technical and presentation skills. e. Nationa
Level Student Technical Festival is conducted every year by all the departnents
with the participation of students fromall over India hel ping students to
enhance their technical knowl edge with nore exposure to new technol ogi es and




recent devel opnents. f. The coll ege provides financial assistance to students
to i npl enment new i deas or thoughts as projects and encourages creative skills
of the students. g. Industrial visits are being arranged for practical exposure
to students. h. Students are being encouraged to attend summer projects /
internships in the industries/prestigious academ c institutions to acquire
practical know edge i. The institute is encouraging the students to becone
menbers of professional bodies like IIE, |ETE, |STE, |EEE etc., and various
events are being organi zed under these professional bodies to inprove their
skills. j. The college is organizing various co-curricular and extra-curricul ar
activities through student initiated clubs for enabling all round devel opnent
of the students. Evidence of Success: a. The change in the behavi our and
i mprovenent of confidence in the students fromfirst year to final year is an
anpl e testinmony for the success of the programres being organi zed. b. The
prizes / awards won by the students in technical and other events enphasi ze the
i npact of the programmes. c. The performance of the students in placenents is
an indication of the success of the programmes bei ng organi zed. Problens
Encount ered Resources Required: It is difficult to notivate all the students to
participate in the programes. It is nonopolized by a small nunber of students.
This is also mainly to the non-availability of space for the |ocation of each
departnental association. Formal spaces are required so that students can
organi ze thensel ves freely. So, resources are required for the establishnent of
a separate roomfor the departnmental associations and seminar halls for each
departnent. 2). Title: Assistive Technology initiatives. Objectives: To ignite
young minds interest in the day-to-day issues faced by the cognitively disabled
and the elderly, and to build initiatives based on research and innovation in
assi stive technol ogy. The context: Every human being in the society has the
fundanmental right to live independently with dignity. Specially abled and
el derly people have to face many challenges related in their day to day life.
Wth the help of nodern technology it is possible to find affordable solutions
to these challenges. The focus is on nobility and education as it is one of the
fundanmental requirenents of every individual to live with dignity and
i ndependently. W expect to create an eco-systemthat hel ps to sensitize
younger generation towards day to day challenges of the specially abled and
el derly people. The practice: Teacher sensitizes the students about the socia
responsibility towards specially abled and el derly peopl e through soci al
visits. ¢ Teacher notivate students to start with mni project at third year
| evel which can be continued further as their final year project. Reviewis
taken tinme to tinme to observe their progress. ¢ Once the project is ready,
students are asked to pronote their ideas by participating in various events.
Evi dence of Success: This practice have bought lots of differences in te
per pective regul ar study nethod of students. They |earnt Contenporary
technologies in their field of Interest and also they could find the the rea
time difficulties and problenms with right solution in time. The practical On
Hand practice enlightened the theoretical know edge on concepts never
forgotten. Problem encountered and resource required: Problem encountered: ¢ As
speci fic conponents are required, procurenent of these conponents is often very
expensive and |l engthy process. ¢ It is difficult to give generic solutions due
to uni que needs of individuals. It is difficult to get the requirenments and
dat abase required for the project fromlocal hospitals. ¢ Initial investnent in
such projects is normally high. Resources required: Laboratory infrastructure,
wor kshop facility. Evidences of Success: ¢ Students have conpl eted the projects
on El ectronic wheelchair, Prosthetic | eg, haptic arm hand gestures. ¢ Students
have participated in Poster and Project competition and won award.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://svpcet.org/igac/



http://svpcet.org/iqac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VI SI ON Sri Venkat esa Perunal Col | ege of Engi neering Technol ogy is dedicated for
carving the youth as dynanmic, conpetent, valued and know edgeabl e professionals
who shall lead the Nation to a better future. MSSION ¢ Providing Quality
Educati on, student — centered teaching — | earning processes and state-of-art
infrastructure for professional aspirants hailing fromboth rural and urban
areas. e« Inparting technical education that encourages independent thinking,
devel ops strong domai n of know edge, hones contenporary skills and positive
attitudes towards holistic growth of young mnds. ¢« Evolving the Institution
into a Center of Academ ¢ and Research Excel | ence SVPCET QUALI TY PCLI CY
hj ective: « To develop and foster Quality Technical and Management Education
from Under Graduate Level to Post G aduate |evel « Providing up-to-date
know edge in the fields of Technical and Managenment Education with enphasis on
need based know edge di ssem nati on and innovation useful for the comon nman to
the need of Technical Excellence in the relevant field for nation building. -
To create an environnment to accommodate effective Teachi ng-Iearning
nmet hodol ogi es by establishing best acadenmi c support facilities. « Pronote
Research and Consultancy activity in collaboration with RD Centers and the
I ndustry. ¢ Pronpbte industry-institute interaction to facilitate placenents, RD
and consul tancy. ¢ Devel op a Canpus whi ch pronotes H gher Learning and
Research. ¢ Recruit and retain a diverse faculty of outstandi ng Teacher-
scholars ¢ Foster a harnonious, cordial and tri-partite relationship anong the
Managenent - f acul ty-students for their respective growh and for establishing a
congeni al Academ ¢ Environment in the College. The college policies on al
i ssues for quality assurance are incorporated in quality docunent and shall be
i mpl ement ed scrupul ously encouragi ng i nprovenent and innovation at various
levels to develop the institution into a centre of excellence, thus increasing
the stakehol ders value and providing quality service to the society. At the
col l ege, we pursue high standards of excellence in inparting technica
education with a right m x of know edge, training and research. W continually
strive to inprove the standard of conpetence of our faculty, the quality of our
infrastructure as well as the content and delivery nethods of our educationa
programes, and add value to our growh inputs in tune with the changi ng gl oba
trends. Core Values: W comit ourselves to the highest standards in our entire
academ c endeavours by adhering to the core values 1) Integrity

Provide the weblink of the institution

http://svpcet.org/igac/

8.Future Plans of Actions for Next Academic Year

e To introduce Internship for all the Undergraduates and Post G aduates ¢ To

i ntroduce nore Add- on programmes to inprove skill devel opnent, Enployability and
Entrepreneurship. ¢ In the forthcom ng Academ c year the Institution is planning
to inmprove Industry- Institute Tie —ups in terms of MU, and MU and

Col I aborative Projects or Internsips. ¢ It is planned to train faculty nenbers in
Lear ni ng managenent system and Eval uati on and make them conversant with the
Online Teaching. ¢ Keeping in mnd the environnent being harnmed unnecessarily
because of use of paper for reporting and record keeping will be digitalized in
maj or departnents. ¢ To conduct National |evel Conferences/ workshops/ Sem nars/
Guest lecturers for students. ¢ To Organize Faculty Devel opment Prograns. ¢ To
focus nore on societal friendly Mni and Maj or projects.
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